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MEMORANDUM OF UNDERSTANDING 
between 

RANCHO SANTA FE FIRE PROTECTION DISTRICT 
and 

RANCHO SANTA FE PROFESSIONAL FIREFIGHTERS' ASSOCIATION - LOCAL 4349 

ARTICLE I PREAMBLE 
01.01 This Memorandum of Understanding is made and entered into this 1st day of January 2024 by 
and between the Rancho Santa Fe Fire Protection District (hereinafter referred to as the "DISTRICT") and 
the Rancho Santa Fe Firefighters Professional Firefighters' Association - Local 4349 (hereinafter referred 
to as "ASSOCIATION"). 

01.02 This Memorandum of Understanding is entered into pursuant to the Meyers-Milias-Brown Act 
(Government Code Section 3500-3511) and has been prepared jointly by the District and Association. 

ARTICLE II RECOGNITION 
02.01 The District recognizes the Association as the majority representative for all classifications in the 
bargaining unit. 

02.02 This Memorandum of Understanding is the sole and exclusive document for all Classifications 
identified in this Agreement between the District and the Association. This Memorandum of 
Understanding shall supersede all previous agreements. 

02.03 Current classifications assigned to the bargaining unit are: 
a. Captain 
b. Engineer/Paramedic 
c. Firefighter/Paramedic 

02.04 All provisions and benefits of this Agreement shall be applicable only to employees in classes in 
the above-mentioned bargaining unit. 

ARTICLE Ill IMPLEMENTATION 
03.01 This Memorandum constitutes a mutual recommendation to be jointly submitted to the District's 
Board of Directors following ratification of the Memorandum by the members of Association. However, 
this agreement is of no force or effect unless or until approved by a majority vote of the District's Board 
of Directors. 

ARTICLE IV TERM 
04.01 The term of this Memorandum shall commence on the date when the terms and conditions for 
its effectiveness, as set forth in Implementation, are fully met; but in no event shall said Memorandum 
become effective prior to 12:01 am on January 1, 2024. Memorandum shall expire and otherwise be 
fully terminated at 12:00 midnight on December 31, 2026. 

04.02 Successor Memorandum: In the event the Association or the District desires to meet and confer 
on the provisions of a successor Memorandum, the requesting entity shall serve upon the other party 
its written request to commence meeting and conferring for such successor Memorandum. Should the 
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meet and confer process for a successor Memorandum exceed the term of this Agreement, all terms 
and conditions of this Memorandum shall be continued until an Agreement is reached. 

ARTICLE V RENEGOTIATION 
05.01 In the event the Association desires to meet and confer in good faith on the provision of a 
successor Memorandum of Understanding, it shall serve upon the District its written request to 
commence meeting and conferring in good faith for such successor Memorandum of Understanding. 

05.02 Except as specifically provided herein, it is agreed and understood that the parties hereto shall 
not be required but do reserve the right upon mutual agreement, to negotiate with respect to any 
subject or matter covered herein or with respect to any other matters within the scope of representation 
during the term of this agreement. 

ARTICLE VI MANAGEMENT RIGHTS 
06.01 The District on its own behalf, and on behalf of the electors of the District, hereby retains and 
reserves unto itself, without limitations, all powers, rights, authority, duties and responsibilities, 
conferred upon and vested in it by the law, the Constitution of the State of California, and the 
Constitution of the United States, including, but without limiting the generality of the foregoing, the 
rights: 

a. to determine and administer policy; 
b. subject to the provisions of the law, to hire all employees, to determine their qualifications 

and the conditions for continued employment or their dismissal or demotion, and to 
promote and to transfer all such employees; 

c. to determine the numbers and kinds of personnel necessary for the efficient operation of 
the District and to direct their activities; 

d. to determine programs; 
e. to build, move or modify facilities; 
f. to develop and administer the budget; 
g. to determine the methods of raising revenue; 
h. to take action on any matter in the event of an unforeseen emergency; 
i. to delegate to the Fire Chief and other legally appointed officers, the operation of the 

district, its properties and facilities including, but not limited to innovative and experimental 
uses of the district facilities and experimental and pilot investigation of new fire science 
programs. 

06.02 The exercise of the foregoing powers, rights, authority, duties and responsibilities, by the District, 
the adoption of policies, rules and regulations, and practice in the furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only to the extent such express and 
specific terms are in conformance with federal and state law. Nothing in the foregoing article shall be 
deemed to constitute a waiver of employee rights under MMB 3500 ET seq. or other statutes. 
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ARTICLE VII EMPLOYEE RIGHTS 
07.01 It is agreed that each individual employee shall have the following rights, which he/she may 
exercise in accordance with applicable laws, ordinances, and rules and regulations: 

a. The right to form, join and participate in the activities of employee organizations of his/her 
own choosing for the purpose of representation on matters of his/her employee relations 
with the District or not to join or participate in the activities of any organization. 

b. The right to be free from interference, intimidation, restraint, coercion, discrimination, or 
reprisal on the part of the management representatives, the supervisor, other employees, 
or employee organizations, with respect to his/her membership or non-membership in any 
employee organization or with respect to any lawful activity associated therewith which is 
within the scope of representation. 

c. The right to represent himself/herself individually in his/her employee relations with the 
District or through an authorized Association representative. 

ARTICLE VIII UNFAIR EMPLOYEE RELATIONS PRACTICE 
08.01 It is agreed that it shall be an unfair employee relations practice for the District and/or the 
Association or its representatives: 

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise of 
the rights recognized or granted in this Memorandum. 

b. To refuse to meet and confer in good faith with representatives of recognized employee 
organizations on matters within the scope of representation; or for the Association or its 
representatives to refuse to meet and confer in good faith on matters within the scope of 
representation. 

ARTICLE IX GRIEVANCES 
09.01 Defined: A grievance is defined as an alleged violation of the provisions of a MOU, which pertains 
to employment rights or working conditions not excepted by provisions ofthe management rights clause 
or reviewable under some other procedure, which adversely affects the grieving employee(s). 
Grievances shall not include matters outside the scope of representation, as defined in Government 
Code Section 3504. A grievance shall not include any claim regarding the initiation or renewal of a 
Memorandum of Understanding, the resolution of a meet and confer impasse, or any other matter, 
which is outside the scope of representation as defined by California Government Code Section 3504. 

09.02 General Provisions 
a. All grievances shall be filed in writing within fifteen (15) calendar days of the date on which 

the employee knew or reasonably should have known of the alleged grievable incident. Any 
grievance not timely filed or appealed within specified time limits shall be null and void. 

b. A written statement of grievance shall identify the specific provision or provisions of this 
Memorandum of Understanding alleged to have been violated. Also, a statement of 
grievance shall set forth the specific factual information, which gives rise to the filing of the 
grievance. 

c. Time limits provided for herein may be extended through mutual written consent of the 
parties. 

d. Except where grievances are resolved or ruled upon by the Board of Directors, all grievance 
resolutions involving the commitment of District funds shall be subject to the written 
approval of the Fire Chief. 
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e. Parties to the grievance procedure shall be entitled to have a representative to act in his/her 
behalf at each step of the grievance procedure. 

09.03 Procedures 
a. The parties shall attempt to resolve all grievances on an informal basis between the 

employee and/or his/her designated representative and a supervisor in the employee's 
chain of command, up to and including the Fire Chief, within 15 calendar days of the 
occurrence-giving rise to the grievance. 

b. If the parties are unable to resolve the grievance on an informal basis, the grievant shall file 
the grievance in writing with his/her immediate supervisor within 15 calendar days after last 
discussing the grievance with his/her immediate supervisor. The Fire Chief shall be served 
with a copy of the written grievance at the time such grievance is filed with the grievant's 
immediate supervisor. A grievance filed with the Chief shall be for informational purposes 
only; he/she shall not discuss it with the supervisor unless consulted by that person or with 
the grievant until and unless the grievant files it with the Chief. Only those issues unresolved 
by the supervisor shall be discussed with the employee at the Chief's level. 

c. If the grievance has not been settled within fifteen (15) calendar days of its filing with the 
grievant' s immediate supervisor, it shall then be submitted to the Fire Chief for resolution. 
If requested by either party, the Fire Chief and the grievant and/or his/her representative 
shall meet in an attempt to resolve the grievance. Within fifteen (15} calendar days of the 
filing of the grievance with the Fire Chief, the Fire Chief shall provide the grievant and/or 
his/her representative with a written statement regarding the grievance. 

d. If the grievant does not agree with the Fire Chief's proposed resolution of the grievance, 
he/she shall submit the written grievance to the Board of Directors for resolution and/or 
decision. The grievant' s appeal to the Board of Directors regarding the grievance must be 
filed with the Secretary, Board of Directors no later than fifteen (15} calendar days from the 
date on which the employee received the Fire Chief's written decision. All written materials 
and rationale, which are to be submitted by the grievant to the Board of Directors, shall be 
served upon the Fire Chief at the time the grievance is appealed to the Board of Directors. 
Both the grievant or his/her representative and the Fire Chief shall be given an opportunity 
to argue their positions on the grievance to the Board of Directors prior to its determination 
upon the merits of the grievance. The grievant, his/her representative, and the Fire Chief 
shall be notified in writing ofthe Board's decision on the grievance. 

e. If the grievance is not resolved to the employee's satisfaction and the employee wishes to 
appeal, the grievant may, within fifteen (15) calendar days from the response of the Board 
of Directors, request that the Fire Chief set up mediation. 

f. A State mediator shall mediate the dispute according to the normal rules governing 
mediation. There shall be no cost to the parties. 

ARTICLE X DISCHARGE OR OTHER DISCIPLINARY ACTION 

10.01 It is agreed that the District shall advise the employee of his/her right to representation and a 
written statement of the reason or reasons for any disciplinary action against him/her. All 
documentation upon which the charges are based shall be made available to the employee at the time 
such action is taken. 
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10.02 It is agreed that all appeals relating to any disciplinary action shall be submitted in writing to the 
District in accordance with the following: 

1. Appeal of Punitive Action Involving; Suspension (3 days or less}, or Reduction in Base Pay (3 
days or less) - Informal Procedure 

71 Page 

Pursuant to Government Code section 11445.20, the following informal procedure shall be 
used for an appeal by a Firefighter of a punitive action-involving a suspension of three (3) 
days or less, or reduction in pay that is valued at three (3) day or less. 

a. Notice of Informal Hearing: this Discipline Policy shall serve as the notice of the 
District's election to proceed with an informal hearing and the District is not required 
to repeat this notice in connection with discipline identified in this section. 

b. Notice of Appeal to Fire Chief: within five (5) calendar days of receipt by a Firefighter 
of a notice of punitive action under this section, the Firefighter shall notify the Fire 
Chief in writing of the Firefighter's intent to appeal the punitive action. 
i. The notice of appeal shall specify the action being appealed and the substantive 

and procedural grounds for appeal. 
ii. The Fire Chief shall schedule an appeal hearing within fifteen (15} calendar days 

of the date of filing of the Notice of Appeal and the Administrative Manager shall 
notify the Employee of the time and date fixed for the Hearing. 

iii. Upon conclusion of the appeals hearing, the Fire Chief shall review all the 
information and inform the Employee in writing, of Fire Chief's determination 
within five (5) working days after the Hearing. The written decision shall be 
pursuant to Government Code section 11425.50. The written decision shall be 
served on the employee and his or her attorney or representative. The date of 
mailing shall be the service date. The Firefighter shall be informed of his or her 
right to seek judicial review of the decision pursuant to Code of Civil Procedure 
section 1094. 

If the Employee is dissatisfied with the determination made by the Fire Chief, he/she may 
appeal the determination to the Board of Directors; provided that a Written Notice of 
Appeal is filed with the Administrative Manager no later than fifteen (15} calendar days 
after the date of personal service or mailing of the Notice of the Fire Chiefs decision, 
whichever is earlier. 

c. Notice of Appeal to Board of Directors: Upon receiving a written Notice of Appeal to 
the Board of Directors, the Administrative Manager shall notify the President of the 
Board of Directors of the appeal request. The decision ofthe Board of Directors shall 
be final and binding and not subject to any further appeal. 

d. Procedure: The Board of Directors shall set an informal hearing within fifteen (15) days 
from receipt of the Firefighter's notice of appeal. The District shall have the burden 
of proof, which shall be established by a preponderance of the evidence. The formal 
rules of evidence do not apply and the presiding officer may exclude evidence, which 
is incompetent, irrelevant, or cumulative. The District has determined cross­
examination is not necessary for proper determination under the informal hearing 
procedure. However, the Board of Directors has the discretion to permit cross­
examination of witnesses in the informal hearing if it is necessary for proper 
determination of the matter. The Board of Directors may permit the parties to submit 
either oral or written closing arguments at the conclusion of the informal hearing. The 
hearing shall be recorded by a court reporter only if the discipline involves loss of 
compensation. All other hearings may be tape recorded at the request of the parties. 
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The per diem cost of the court reporter shall be equally borne by the parties, and the 
cost of receiving a transcript of the hearing shall be borne by the party making the 
request. 

e. Representation: The Firefighter may be represented by an association representative 
or attorney of his or her choice at all stages of the proceedings. The fees and costs 
associated with such representation shall be borne by the Firefighter. 

Decision: The Board of Directors decision shall be in writing pursuant to Government Code 
section 11425.50. The written decision shall be served on the employee and his or her 
attorney or representative. The date of mailing shall be the service date. The Firefighter 
shall be informed of his or her right to seek judicial review of the decision pursuant to Code 
of Civil Procedure section 1094.5. 

2. Appeal of Punitive Action Involving Discharge, Demotion, Suspension (4 days or more), or 
Reduction in Pay - Formal Hearing 

Bl Page 

Pursuant to Government Code section 11512, the following formal procedure shall be used 
for an appeal by a Firefighter of a punitive action involving a discharge, demotion, suspension 
of (4) days or more, or reduction in pay that is valued at four (4) day or more. 

a. Notice of Discipline: in the case of punitive action, the District shall personally serve 
the Firefighter with a final notice of discipline in the form of an Accusation, which shall 
state the Firefighter's request for a hearing must be received by the District within 
fifteen (15) calendar days after the Accusation is personally served on the Firefighter 
and their representative. The notice of discipline will include the specific instructions 
on how the Firefighter may request the appeal. If the Accusation is served by mail, 
then the request for hearing must be received by the District within fifteen (15) 
calendar days from the date of the Accusation. The District shall secure and retain 
proof of service of the notice of discipline. 

b. Accusation: the final notice of discipline, which may be issued upon the conclusion of 
any pre-disciplinary procedures, shall serve as the Accusation per Government Code 
section 11500 et seq. The discipline shall not be effective sooner than 48 hours from 
issuance of the final notice of discipline. 

c. Notice of Defense: The Firefighter may appeal the discipline by submitting an appeal 
("notice of defense" in accordance with Government Code section 11506) to the 
District's Administrative Manager within fifteen (15) calendar days of being served 
with the Accusation. The notice of defense may request a hearing, object to the 
Accusation, admit the Accusation in whole or in part, and/or present new matter by 
way of defense. The notice of defense shall be in writing, signed, and include a current 
mailing address. 

d. Hearing: The Firefighter shall be entitled to a hearing ifthe notice of defense is timely 
filed with the District's Administrative Manager. Failure to timely file the notice of 
defense shall result in a waiver of the right to a hearing. Upon receipt ofthe notice of 
defense, the District shall contact the Office of Administrative Hearings to have the 
matter set for hearing. 

e. Conduct of Hearing: The Administrative Law Judge will conduct the hearing(s), ass/he 
deems necessary to determine the pertinent facts related to the disciplinary action. 
Such hearing(s) shall be closed to the public unless the employee requesting the 
hearing(s) requests in advance that the hearing(s) be open to the public. The 
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employee(s) and District representative(s) shall have the right to appear before the 
Administrative Law Judge during such hearing and may have counsel present. If either 
party appears before the Administrative Law Judge, both parties shall be present. 
i. A record of the hearing shall be made and kept by a certified court reporter. The 

per diem fee of the certified court reporter shall be borne by the District. The cost 
of transcription shall be borne by the party ordering the transcript. 

ii. All fees and expenses of the Administrative Law Judge shall be borne by the 
District. 

iii. All fees and expenses related to the securing of a representative and/or legal 
counsel, witness fees and other expenses associated with representation and 
presentation of evidence shall be borne by the party at whose direction said 
expense is incurred. 

iv. The Administrative Law Judge shall hear and consider the evidence presented on 
behalf of the District, which constitutes the grounds for the disciplinary action. 
The employee shall have the right to cross-examine any witness called. 
Thereafter, the employee shall have the opportunity to present any competent 
and relevant evidence and to be represented by an attorney or other person 
employed at the employee's expense in a representative capacity. The District 
shall be entitled to cross-examine any witnesses called by the employee. 

v. The hearing need not be conducted in strict conformity with the rules of evidence 
as applied in a court of law, but all parties shall the substance of the rules of 
evidence so that the matter may be determined upon reliable evidence. Hearsay 
that would be inadmissible in a civil or criminal proceeding cannot alone support 
a finding by the hearing officer. The Administrative Law Judge shall admit 
evidence, including hearsay, which is of such reliability that reasonable persons 
rely upon it in the conduct of serious matters such as the hearing. Discovery shall 
be conducted in accordance with the procedures described in Government Code 
section 11507.6. 

vi. The burden of proof and production of evidence on the charges of discipline shall 
be borne by the District. The standard of proof shall be a preponderance of the 
evidence. The employee. shall have the burden of proving any affirmative 
defenses. 

vii. Not later than ten (10) calendar days prior to the commencement of the hearing, 
the parties shall exchange lists of witnesses each intends to call at the hearing and 
a list of documents to be introduced at the hearing. Copies of such documents 
shall be attached to the list. The documents shall be served on or before the tenth 
{10th) calendar day prior to the commencement of the hearing. Absent a showing 
of good cause, failure to comply with these requirements shall result in exclusion 
of witness testimony and/or rejection of exhibits not designated in the 
submissions. The disclosure requirements do not apply to rebuttal witnesses. 

viii. The Administrative Law Judge shall be empowered to issue subpoenas for the 
production of persons and documents. The California Code of Civil Procedure, 
Evidence Code, and other applicable statutes shall apply to the validity and 
processing of subpoenas and to the method of service of the same. 

ix. The Administrative Law Judge shall prepare and certify his/her advisory decision 
to the Fire Chief and employee. A copy of the advisory decision shall be 
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ARTICLE XI 

provided to the employee's last known residential address with a proof of service 
regardless of the employee's representation by counsel or other. 

x. The Board of Directors of the District shall receive the advisory decision and 
issue the final decision. The final decision of the Board of Directors shall become 
effective ten {10) calendar days after it is delivered or mailed to the employee. 

xi. Should the need for a continuance of the hearing arise, the party requesting the 
continuance shall notify the parties within ten (10) calendar days of discovering 
the event or circumstances giving rise to the need for the continuance upon good 
cause. A continuance may be granted if the party seeking the continuance is not 
responsible for and has made a good faith effort to prevent the cause for the 
continuance. 

xii. The Firefighter shall be informed of his or her right to seek a judicial review of the 
decision pursuant to Code of Civil Procedure section 1094.5. 

xiii. Judicial review of the Board of Director's final decision shall be sought within 
the time provided for in California Code of Civil Procedure section 1094.6 (a 
petition for peremptory writ of mandate shall be filed no later than the 90th 
calendar day following the date on which the final decision is mailed by first-class 
mail, postage pre-paid, including a copy of the affidavit or certificate of mailing). 

xiv. Formal hearing procedures not specifically identified in this policy shall be in 
accordance with the provisions of the California Administrative Procedure Act, 
Government Code section 11500, et seq. 

GENERAL PROVISIONS 

11.01 Discrimination: There shall be no discrimination against any personnel or applicant because of 
race, color, marital status, medical condition, religion, sex, age, national origin, ancestry, or non-job 
related handicap or disability. Any use of masculine language in this MOU is specifically intended to 
include the feminine gender. 

11.02 Bulletin Board: It is agreed that the District shall allow bulletin boards in agreed upon places for 
the use of Association in posting appropriate notices and announcements of meetings, elections, and 
social activities. 

11.03 Dismissal during Initial Probation: It is agreed that the District shall have the right to dismiss any 
newly hired employee with or without cause during the initial probationary period. Such discharge shall 
not be subject to Article IX. 

11.04 Personnel Folder: Employees shall have the right to review their individual personnel folders. 
Access shall be scheduled at the convenience of all the parties. Copies of all materials to be included in 
personnel folders shall be provided to individual employees. 

11.05 Negotiating Team Rights: The District agrees to provide reasonable time off without loss of pay, 
during scheduled work hours, for up to three (3) representatives of the Association when said 
representatives are meeting and conferring on matters within the scope of representation. 

11.06 Association Business: The District agrees to provide reasonable time off without loss of pay for up 
to four (4) representatives of the Association when such representatives are on scheduled work time 
and when such representatives are meeting with the District on matters within the scope of 
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representation, including grievances, appeals of performance evaluations, and other matters. A 
representative of the Association shall be allowed to be present at the request of any employee, at any 
meeting with management involving grievance, appeals of employee performance evaluations, and any 
pre-disciplinary matters. The representative shall not interfere with normal work operations of the 
District. Employees not scheduled for duty will receive no additional compensation for conducting 
Association business. 

11.07: Payroll Deduction and Association Dues: It is agreed that Association dues and such other 
deductions as may be properly requested by the Association, and lawfully permitted, shall be deducted 
by the District from the salary of each employee covered hereby who files with the District a written 
authorization requesting that such deductions be made. The District shall make remittance of the 
aggregate amount of all dues and other proper deductions made from the salaries of employees covered 
hereunder to the Association. 

ARTICLE XII SENIORITY PROVISIONS 
12.01 Seniority Defined: 

a. District Seniority is defined as an employee's most recent period of unbroken, continuous 
service with the District. Employees shall not attain District seniority until the completion of 
the required probationary period, at which time District seniority shall relate back to the 
commencement of the most recent date of appointment. 

b. Classification Seniority is defined as the period of most recent continuous service in the 
employee's classification. Employees shall not attain classification seniority until completion 
of the probationary period in that classification, at which time classification seniority shall 
relate back to the most recent date of appointment to such classification. 

12.02 Seniority Credit: 
a. In computing seniority, credit shall be given for all classified service in the District except that 

a resignation or discharge shall be considered a break in service and seniority credit shall be 
given for any service rendered prior to that break, as provided below. 

b. Seniority Credit shall be allowed only for the following types of absence from a position in the 
classified service: 

1. Absences during authorized vacation or authorized sick leave. 
2. Absence on leave for active service in the Armed Forces of the State of California or 

the United States of America. 
3. In the event that an employee does not complete the probationary period in his/her 

classification due to layoff, seniority shall be allowed for the new service classification 
upon completion of that probationary period. 

4. Absence on leave made necessary by injuries sustained in the line of duty. 
5. Absence made necessary by injuries sustained in the course of employment by the 

District. 
6. Absence on leave while on loan to another agency if, in the opinion of the Fire Chief, 

the District stands to benefit from employment or other activity. 

12.03 Other Seniority Credit Provisions: 
a. If an employee is suspended through no fault of his/her own and is later re-employed, he/she 

shall not lose any seniority credit for any period of actual service; if, however, he/she has 
been separated from service by resignation or discharge for cause and is again employed, 
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he/she shall not receive any seniority credit for service rendered prior to his/her separation 
from service. 

b. When two or more employees are appointed on the same date in the same classification, the 
order of precedence shall be determined by the order of the relative position of such 
employees on the eligibility list from which said employees were appointed. 

ARTICLE XIII REDUCTION IN FORCE 
13.01 Reduction in force shall be based on seniority, least senior first. Should a reduction in force be 
necessary, the following will apply: 

a. When a position is to be eliminated, classification seniority will be used as the criteria. For 
more than one employee with the same class seniority, the next criteria will be District 
seniority. 

b. An affected employee shall be given the choice of either being laid off or being reduced to 
the previous rank held. 

c. An employee being reduced may not replace an employee who has more District Seniority, 
but instead must move to the next lower rank. 

d. When re-strengthening the District, all those affected by the reduction in force shall be given 
the opportunity to move back into their former positions before any new personnel are hired 
or promoted. 

e. The time limit for rehire shall be 24 months from the date of lay-off for employees who have 
completed initial probation. Time limit for rehire shall be six (6) months for employees who 
have not completed initial probation. 

f. The District agrees to meet and confer prior to a long-term (one year or more) reduction in 
force from the current levels. 

ARTICLE XIV UNIFORMS 
14.01 District shall provide Class "B" and "C" uniforms to employees. Class "A" uniform shall be subject 
to the provisions ofthe District's Standard Operating Guidelines. The District retains the right to monitor 
the condition of uniforms and the discretion to replace or not to replace worn and damaged clothing 
depending upon the reasonableness of the wear and/or damage. The District will provide other 
protective clothing and gear as required by law, commensurate with the duties to be performed. 
14.02 Positions required to wear uniform will be provided a Uniform Allowance of $592.08each fiscal 
year. 

ARTICLE XV VACATION ACCRUAL 
15.01 Vacation accrual for all ranks shall be based upon years of service in accordance with the 
following: 

Years of Service Hours 
From To 

0 4 264 
5 9 288 
10 14 312 
15 19 360 
20 + 408 

15.02 All new employees are eligible to use any accrued vacation upon completion of twelve (12) months 
of service. 

12 I Page Eff. Janua1y 1 2024 - December 31, 2026 



15.03 All employees shall have the option to sell the excess of 200 hours of accrued vacation at straight 
time, not more than twice a year, after the work period ends that include June 30 and December 31. 

15.04 A written request received by November 30th for payment of accrued vacation sold back to the 
district, which will be remitted by separate check on December 15th. A written request received by June 
30 for payment of vacation sold back to the district, which will be remitted by separate check on July 15. 
No payments under this section will be reported as "reportable compensation" for retirement purposes. 

15.05 Any vacation hours accrued above 600 hours on June 30 and December 31 will be automatically 
cashed out on July 15 and January 15 pay dates respectively. 

15.06 The Association shall receive 96 hours per calendar year of Association time off with pay, in order 
to attend functions such as conferences, seminars, and workshops. This paid time off is only available if 
when used for training or education purposes relating directly to employer/employee relations or other 
subjects contained within this MOU. A written request for this leave is required prior to any use. The 
request shall be made to the Operations Chief with a minimum of fourteen {14) days' notice. 

15.07 Should the Association not use any available time off with pay during the calendar year, the 
Association will be allowed to carry over into the next calendar year. At no time shall the Association 
have more than one hundred ninety-two {192) accrued hours (or two years). The accrual shall be 
adjusted at the beginning of each calendar year. 

ARTICLE XVI HOLIDAYS 
For historical context, 'Holidays' and any related Holiday pay or time off was negotiated out of MOU 
per MOU Local 4349 Amendment No. 2 dated November 16, 2022. 

ARTICLE XVII HOURS OF WORK 
17.01 Work Week: The District shall establish the hours of duty to average no more than fifty-six (56) 
hours per week on the three (3) platoons, twenty-four (24) hour system. 

17.02 Each twenty-four (24) hour tour of duty shall begin at 0800 hours and end at 0800 hours of the 
following day. 

17.03 Overtime Defined: Overtime work shall include only that time worked by employees at the 
request of management that is in excess of the established day and/or workweek for that class. 

17.04 Those employees covered by the Fair Labor Standards Act will receive time and one-half for all 
hours in excess of 182 in any one-work period. 

17 .05 The smallest unit of overtime shall be one-quarter hour. 
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ARTICLE XVIII HEALTH INSURANCE 
18.01 The District shall contract with a provider(s) for medical and dental benefits for the purpose of 
providing employees and their eligible dependents with insurance benefits. The District agrees to 
contribute 80% of the average of Region 2 (or any subsequent region designated by Cal PERS as the region 
in which the District is located) CalPERS HMO medical plans and 100% of HMO dental plan(s) offered (at 
the family rate), per month toward medical and dental insurance; this is defined as a District 
Contribution. This calculated dollar amount shall be inclusive of any mandatory contributions that may 
be required by the provider. However, ifthe monthly premiums for medical and dental insurance exceed 
80% of the average HMO medical/dental plans offered per month, the affected employee will be 
responsible for the difference. 

18.02 Any unused premium amount from the District Contribution may be used for medical/dental care 
expenses as defined by Internal Revenue Code section 213(d) and described in IRS Publication 502 
(Medical and Dental Expenses) for a maximum period of 12 months. These funds will be in the Active 
Health Reimbursement Arrangement (AHRA). After the 12-month period expires, 100% of any unused 
amount from the District Contribution (AHRA) shall be transferred to the employee's Funded Health 
Reimbursement Arrangement (FHRA). At the conclusion of December 31st, employees will have until 
January 3pt to submit claims in the TASC (or similar) system for reimbursement of previous calendar 
year expenses. Anything submitted after January 31st for the previous calendar year will be declined. 
On February 1st, 100% of remaining funds in the AHRA will then be transferred into the FHRA. NOTE: If 
an employee separates from employment during the 12-month period, the unused amount from the 
District Contribution (AHRA) shall be forfeited after 30 days. The unused amount from the District 
Contribution (AHRA) cannot be cashed out. 

18.03 The District will strive to provide every eligible employee with options for group medical and dental 
insurance plans. If eligible dependents are enrolled in the group insurance, they must be enrolled in the 
same coverage as the employee. 

18.04 Eligible full-time employees may elect to opt out of only the medical insurance (entire dental 
insurance premium to be paid by employee), if proof of alternative group health coverage that complies 
with the ACA's health care reform mandates can be provided to the District. If an eligible full-time 
employee opts out of medical insurance, the District shall provide a capped rate of $1,000 per month 
($12,000 annually), minus monthly dental premium amount chosen by employee and required by 
contract. Any unused premium amounts shall be transferred to the employee's Active Health 
Reimbursement Arrangement (AHRA) to be utilized per the provisions in 18.02. 

18.05 District employees, upon retirement, at no additional cost to active employees or to the District 
shall be allowed to remain on the group dental plan until age 65. The retiree will be required to have 
the same plan as active employees. The retiree will be responsible for payment of entire premium and 
a two percent (2%) administrative cost. 
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ARTICLE XIX FUNDED HEALTH REIMBURSEMENT ARRANGEMENT (FHRA) 
19.01 All Employees covered by this agreement shall be required to participate in a District 
administered Funded Health Reimbursement Arrangement (FHRA). The following terms apply: 

a. A monetary contribution will be made by the District in the amount of $100 per employee 
per month. 

b. If the employee has an excess of 500 hours of unused sick leave, then at the end of each 
calendar year 50% of the unused sick leave (144 minus sick leave used) will be contributed to 
the FHRA at the employee's hourly rate effective December 31. 

ARTICLE XX SICK LEAVE 
20.01 Accrual: Shift employees shall accrue sick leave at the rate of 12 hours per month. The non-shift 
employee shall accrue 8 hours per month. Sick leave shall be accumulated with no maximum accrual. 

20.02 The accrual rate shall apply to the employee's permanent work schedule and not be changed for 
temporary or short-term assignments. 

20.03 When an employee changes from one work schedule to another work schedule as a permanent 
assignment, accumulated leave shall be adjusted in accordance to the ratio of one work schedule to the 
other. Example: factor from 56-hour workweek to 40-hour workweek is .714, and factor from 40-hour 
workweek to 56-hour workweek is 1.4. 

20.04 Sick leave shall be available for personal illness or injury, emergency medical or dental 
appointments and for reasonable travel time to and from health care facilities. Sick leave shall also be 
available to an employee for the purpose of caring for a member of his/her immediate family who is ill 
or injured, emergency medical or dental appointments, and for reasonable travel time to and from 
health care facilities. 

20.05 Definition of Immediate Family- As defined in California Labor Code section 245.5 

20.06 At retirement, unused sick leave shall be converted as follows: 
a. All unused sick leave hours will be reported to CalPERS for additional service credit, if 
applicable; or 
b. The employee may convert unused sick leave hours to an employee's FHRA at a ratio of 2:1. A 
minimum of 500 sick leave hours is required to be eligible for this option. The FHRA contribution 
shall be calculated at the straight time rate, and shall not exceed the value of 40 shifts or 960 
hours. 

ARTICLE XXI BEREAVEMENT LEAVE 
21.01 Bereavement leave shall be granted for the death or imminent death of any employee's 
immediate family or dependent, including spouse's immediate family or dependent. Bereavement leave 
shall not exceed three (3) days for non-shift employees or two (2) shifts for shift employees. For family 
or dependents that reside out of state, bereavement leave shall be extended to four (4) days for non­
shift employees and three (3) shifts for shift employees. No paid leave shall be granted without prior 
administrative approval. All bereavement leave shall be charged against the employee's accrued sick 
leave. The sick leave used for bereavement leave shall be deducted from the December 31 prior year 
balance when determining the FHRA contribution. 
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"Family member" means a spouse or a child, parent, sibling, grandparent, grandchild, domestic partner, 
or parent-in-law as defined in Section 12945.2. 

ARTICLE XXII COURT LEAVE (JURY DUTY} 
22.01 All employees will be allowed paid time for jury duty or any job related court appearance, or 
deposition. Any other appearances that are non-job related must use vacation time or shift trades. 

22.02 All jury duty fees received except for expenses shall be returned to the District. 

ARTICLE XXIII WAGES 
23.01 Pay rate for all employees will be expressed and paid as an hourly rate. (Note: Approximate 
monthly compensation is provided as information only.) Adjustments to the employee's semi-monthly 
paycheck for overtime compensation will be made on the paycheck following the close of the work 
period in which there is an adjustment. An allowance of at least seven days is allowed for preparation 
of payroll and the accounting procedures normally associated with payroll matters. 

23.02 Wage Schedule 
The wage schedules listed on Exhibit A will be as follows: 

1. Effective January 1, 2024, the classification salary schedules (base salary) listed in the 
Appendix reflects an increase of nineteen percent {19%). 

2. Effective January 1, 2025, the classification salary schedules (base salary) listed in the 
Appendix reflects an increase of five percent (5%). 

3. Effective January 1, 2026, the classification salary schedules (base salary) listed in the 
Appendix reflects an increase of five percent {5%). 

23.03 Overtime Compensation Rate: - Compensation rate shall be paid in accordance with Article XVII of 
this Memorandum of Understanding. 

23.04 Promotion/Salary Increase - When an employee is promoted, he/she shall move to the appropriate 
step that would provide a minimum increase in salary of 5%, if applicable. 

23.05 Except as specifically provided herein, it is agreed and understood that the parties hereto reserve 
the right, upon mutual agreement, to renegotiate with respect to a change in market or financial 
conditions covered herein. 

ARTICLE XXIV RETIREMENT 
24.01 Retirement: the District shall retain a retirement plan with the Public Employees Retirement 
System (PERS) 3% @ 50 plan for all employees hired before March 31, 2012. The retirement plan shall 
include all statutory benefits listed in Government Code Section 20840(e) and the following optional 
benefits: 

a. One-Year Final Compensation 
b. 1959 Survivor Benefit - Fourth Level 

Note: Government Code Section 20840(e) includes but not limited to: 1) pre-retirement optional 
settlement 2 death benefit; 2) conversion of unused sick leave to retirement service credit; 3) 
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