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MEMORANDUM OF UNDERSTANDING

between

RANCHO SANTA FE FIRE PROTECTION DISTRICT
and
RANCHO SANTA FE PROFESSIONAL FIREFIGHTERS’ ASSOCIATION - LOCAL 4349

ARTICLE | PREAMBLE

01.01 This Memorandum of Understanding is made and entered into this 1st day of January 2024 by
and between the Rancho Santa Fe Fire Protection District (hereinafter referred to as the “DISTRICT") and
the Rancho Santa Fe Firefighters Professional Firefighters’ Association ~ Local 4349 (hereinafter referred
to as "ASSOCIATION").

01.02 This Memorandum of Understanding is entered into pursuant to the Meyers-Milias-Brown Act
(Government Code Section 3500-3511) and has been prepared jointly by the District and Association.

ARTICLE I RECOGNITION

02.01 The District recognizes the Association as the majority representative for all classifications in the
bargaining unit.

02.02 This Memorandum of Understanding is the sole and exclusive document for all Classifications
identified in this Agreement between the District and the Association. This Memorandum of

Understanding shall supersede all previous agreements.

02.03 Current classifications assigned to the bargaining unit are:

a. Captain
b. Engineer/Paramedic
C. Firefighter/Paramedic

02.04 All provisions and benefits of this Agreement shall be applicable only to employees in classes in
the above-mentioned bargaining unit.

ARTICLE 1l IMPLEMENTATION

03.01 This Memorandum constitutes a mutual recommendation to be jointly submitted to the District's

‘Board of Directors following ratification of the Memorandum by the members of Association. However,
this agreement is of no force or effect unless or until approved by a majority vote of the District's Board
of Directors.

ARTICLE IV TERM

04.01 The term of this Memorandum shall commence on the date when the terms and conditions for
its effectiveness, as set forth in Implementation, are fully met; but in no event shall said Memorandum
become effective prior to 12:01 am on January 1, 2024. Memorandum shall expire and otherwise be
fully terminated at 12:00 midnight on December 31, 2026.

04.02 Successor Memorandum: In the event the Association or the District desires to meet and confer

on the provisions of a successor Memorandum, the requesting entity shall serve upon the other party
its written request to commence meeting and conferring for such successor Memorandum. Should the
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meet and confer process for a successor Memorandum exceed the term of this Agreement, all terms
and conditions of this Memorandum shall be continued until an Agreement is reached.

ARTICLEV RENEGOTIATION

05.01 In the event the Association desires to meet and confer in good faith on the provision of a
successor Memorandum of Understanding, it shall serve upon the District its written request to
commence meeting and conferring in good faith for such successor Memorandum of Understanding.

05.02 Except as specifically provided herein, it is agreed and understood that the parties hereto shall
not be required but do reserve the right upon mutual agreement, to negotiate with respect to any
subject or matter covered herein or with respect to any other matters within the scope of representation
during the term of this agreement.

ARTICLE VI MANAGEMENT RIGHTS

06.01 The District on its own behalf, and on behalf of the electors of the District, hereby retains and
reserves unto itself, without limitations, all powers, rights, authority, duties and responsibilities,
conferred upon and vested in it by the law, the Constitution of the State of California, and the
Constitution of the United States, including, but without limiting the generality of the foregoing, the
rights:

a. todetermine and administer policy;

b. subject to the provisions of the law, to hire all employees, to determine their qualifications
and the conditions for continued employment or their dismissal or demotion, and to
promote and to transfer all such employees;

c. to determine the numbers and kinds of personnel necessary for the efficient operation of

the District and to direct their activities;

to determine programs;

to build, move or modify facilities;

to develop and administer the budget;

to determine the methods of raising revenue;

to take action on any matter in the event of an unforeseen emergency;

to delegate to the Fire Chief and other legally appointed officers, the operation of the
district, its properties and facilities including, but not limited to innovative and experimental
uses of the district facilities and experimental and pilot investigation of new fire science
programs.

—T@ e o

06.02 The exercise of the foregoing powers, rights, authority, duties and responsibilities, by the District,
the adoption of policies, rules and regulations, and practice in the furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited only to the extent such express and
specific terms are in conformance with federal and state law. Nothing in the foregoing article shall be
deemed to constitute a waiver of employee rights under MMB 3500 ET seq. or other statutes.
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ARTICLE VII EMPLOYEE RIGHTS

07.01 It is agreed that each individual employee shall have the following rights, which he/she may
exercise in accordance with applicable laws, ordinances, and rules and regulations:

a. The right to form, join and participate in the activities of employee organizations of his/her
own choosing for the purpose of representation on matters of his/her employee relations
with the District or not to join or participate in the activities of any organization.

b. The right to be free from interference, intimidation, restraint, coercion, discrimination, or
reprisal on the part of the management representatives, the supervisor, other employees,
or employee organizations, with respect to his/her membership or non-membership in any
employee organization or with respect to any lawful activity associated therewith which is
within the scope of representation.

c. The right to represent himself/herself individually in his/her employee relations with the
District or through an authorized Association representative.

ARTICLE VIII UNFAIR EMPLOYEE RELATIONS PRACTICE

08.01 It is agreed that it shall be an unfair employee relations practice for the District and/or the
Association or its representatives:

a. To interfere with, restrain, discriminate, intimidate, or coerce employees in the exercise of
the rights recognized or granted in this Memorandum.

b. To refuse to meet and confer in good faith with representatives of recognized employee
organizations on matters within the scope of representation; or for the Association or its
representatives to refuse to meet and confer in good faith on matters within the scope of
representation.

ARTICLE IX GRIEVANCES

09.01 Defined: A grievance is defined as an alleged violation of the provisions of a MOU, which pertains
to employment rights or working conditions not excepted by provisions of the management rights clause
or reviewable under some other procedure, which adversely affects the grieving employee(s).
Grievances shall not include matters outside the scope of representation, as defined in Government
Code Section 3504. A grievance shall not include any claim regarding the initiation or renewal of a
Memorandum of Understanding, the resolution of a meet and confer impasse, or any other matter,
which is outside the scope of representation as defined by California Government Code Section 3504.

09.02 General Provisions

a. All grievances shall be filed in writing within fifteen (15) calendar days of the date on which
the employee knew or reasonably should have known of the alleged grievable incident. Any
grievance not timely filed or appealed within specified time limits shall be null and void.

b. A written statement of grievance shall identify the specific provision or provisions of this
Memorandum of Understanding alleged to have been violated. Also, a statement of
grievance shall set forth the specific factual information, which gives rise to the filing of the
grievance.

¢. Time limits provided for herein may be extended through mutual written consent of the
parties.

d. Except where grievances are resolved or ruled upon by the Board of Directors, all grievance
resolutions involving the commitment of District funds shall be subject to the written
approval of the Fire Chief.

5|Page Eff Janua'y 1, 2024 - December 31, 2026



e. Parties to the grievance procedure shall be entitled to have a representative to act in his/her
behalf at each step of the grievance procedure.

09.03 Procedures

a. The parties shall attempt to resolve all grievances on an informal basis between the
employee and/or his/her designated representative and a supervisor in the employee's
chain of command, up to and including the Fire Chief, within 15 calendar days of the
occurrence-giving rise to the grievance.

b. If the parties are unable to resolve the grievance on an informal basis, the grievant shall file
the grievance in writing with his/her immediate supervisor within 15 calendar days after last
discussing the grievance with his/her immediate supervisor. The Fire Chief shall be served
with a copy of the written grievance at the time such grievance is filed with the grievant’s
immediate supervisor. A grievance filed with the Chief shall be for informational purposes
only; he/she shall not discuss it with the supervisor unless consulted by that person or with
the grievant until and unless the grievant files it with the Chief. Only those issues unresolved
by the supervisor shall be discussed with the employee at the Chief's level.

c. If the grievance has not been settled within fifteen (15) calendar days of its filing with the
grievant’ s immediate supervisor, it shall then be submitted to the Fire Chief for resolution.
If requested by either party, the Fire Chief and the grievant and/or his/her representative
shall meet in an attempt to resolve the grievance. Within fifteen (15) calendar days of the
filing of the grievance with the Fire Chief, the Fire Chief shall provide the grievant and/or
his/her representative with a written statement regarding the grievance.

d. If the grievant does not agree with the Fire Chief's proposed resolution of the grievance,
he/she shall submit the written grievance to the Board of Directors for resolution and/or
decision. The grievant’ s appeal to the Board of Directors regarding the grievance must be
filed with the Secretary, Board of Directors no later than fifteen (15) calendar days from the
date on which the employee received the Fire Chief's written decision. All written materials
and rationale, which are to be submitted by the grievant to the Board of Directors, shall be
served upon the Fire Chief at the time the grievance is appealed to the Board of Directors.
Both the grievant or his/her representative and the Fire Chief shall be given an opportunity
to argue their positions on the grievance to the Board of Directors prior to its determination
upon the merits of the grievance. The grievant, his/her representative, and the Fire Chief
shall be notified in writing of the Board's decision on the grievance.

e. If the grievance is not resolved to the employee's satisfaction and the employee wishes to
appeal, the grievant may, within fifteen (15) calendar days from the response of the Board
of Directors, request that the Fire Chief set up mediation.

f. A State mediator shall mediate the dispute according to the normal rules governing
mediation. There shall be no cost to the parties.

ARTICLE X DISCHARGE OR OTHER DISCIPLINARY ACTION

10.01 It is agreed that the District shall advise the employee of his/her right to representation and a
written statement of the reason or reasons for any disciplinary action against him/her. All
documentation upon which the charges are based shall be made available to the employee at the time
such action is taken.
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ability for members to convert, at their own expense, prior military service and prior public
service to CalPERS retirement service; and 4) local system service credit included in the basic
death benefit.

24.02 All employees enrolled in the PERS 3% @ 50 plan will contribute 100% of the employee’s
contribution for all reportable wages. The employee will contribute $2 per month towards the cost of
the 1959 Survivor Benefit - Fourth Level.

24.03 For employees hired after April 1, 2012 the District shall retain a retirement plan with the Public
Employee Retirement System (PERS) 3% @ 55 plan. The retirement plan shall include all statutory
benefits listed in Government Code Section 20840(e) and the following optional benefit:

a. 1959 Survivor Benefit — Fourth Level

Note: Government Code Section 20840(e) includes but not limited to: 1) pre-retirement optional
settlement 2 death benefit; 2) conversion of unused sick leave to retirement service credit; 3)
ability for members to convert, at their own expense, prior military service and prior public
service to CalPERS retirement service; and 4) local system service credit included in the basic
death benefit.

24.04 All employees enrolled in the PERS 3% @ 55 plan will contribute 100% of the employee’s
contribution for all reportable wages. The employee will contribute $2 per month toward the cost of
the 1959 Survivor Benefit — Fourth Level.

24.05 Employee contributions for employees entering membership on or after January 1, 2013 and
subject to the California Public Employees’ Pension Reform Act of 2013 (PEPRA) will be determined by
CalPERS.

24.06 The District agrees to report member contributions as taxed deferred for all employees enrolled
in the CalPERS plans.

24.07 In addition to paying the member contributions identified above, classic safety members (Tier 1
& Tier 2) shall engage in cost-sharing, pursuant to Government Code section 20516 (f), by contributing
additional percentage(s) of the employee's compensation reported to CalPERS towards the employer’s
CalPERS cost based upon the following:
e Effective January 1, 2024: Classic safety members (Tier 1 & Tier 2} shall increase by
1.75% for a total of 13.75% employee contribution.

ARTICLE XXV PARAMEDIC BENEFIT AND CONDITIONS

25.01 Continuing Education: Paramedics will be afforded time on duty for required continuing
education. In the case of a special class or other circumstance whereby the class is not available on duty,
the employee will be compensated at the current overtime rate for that position. The District will
reimburse tuition for all required continuing education paid by a Paramedic.
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25.02 Malpractice Insurance: District shall provide at its expense, “Professional Health Care Provider
Insurance,” for paramedics and other firefighters. The dollar amount will be based on the District’s current
policy, but will provide a minimum of one million dollars ($1,000,000) per incident.

25.03 Preceptor Pay: Mentors and/or preceptors for paramedic trainees shall be granted five hundred
dollars ($500) for each trainee assigned to the employee as approved and/or required by the District, paid
upon completion of the training assignment.

25.04 A Firefighter/Paramedic shall have the option to decertify as a Paramedic upon promotion to the
rank of Engineer or Captain. Should an Engineer or Captain opt to decertify, then the employee must
recertify at a minimum certification of EMT with San Diego County Accreditation.

25.05 All employees hired after January 4, 2017, will be required to maintain a valid paramedic
certification with San Diego County Accreditation as a condition of continued employment.

25.06 In the event an employee is temporarily unable to maintain the appropriate license for their job
classification, the Fire Chief (or designee) may approve one of the following alternatives:
1. If a position is available, temporary reassignment to a position where the certification/license is
not required;
2. Allow the use of vacation leave or shift trades until the proper certification/license is restored;
3. Be placed on a provisional unpaid leave of absence;
4. Ifthe above options are not available, or if other suitable options as approved by the Fire Chief are
exhausted, the employee may be terminated.

ARTICLE XXVI WORK OUT-OF-GRADE

26.01 The term "work out-of-grade"” shall be defined as the performance of significant duties in an
upgraded classification by an employee in a classification with a lower compensation range.

26.02 If a vacancy exists and if an employee is required to work out-of-grade to fill such vacancy for
more than two (2) consecutive hours, the employee shall be compensated for such out-of-grade
assignment.

26.03 An employee eligible for out-of-grade pay shall be granted a ten percent (10%) increase above
his/her current base salary for one classification (Example: Engineer working as a Captain, and fifteen
percent (15%) increase above his/her base salary for two (2) classifications (Example: Firefighter working
as a Captain).

ARTICLE XXVII ASSIGNMENT TO ADMINISTRATIVE POSITION

27.01 This Article shall apply to members of the bargaining unit who are appointed, or assigned to an
administrative position. Note: This does not apply to any employee assigned to administration because
of an on- or off-duty injury.

27.02 Compensation
a. The employee’s hourly rate and leaves will be converted to a 40-hour workweek. The hourly
rate and leaves will be adjusted as specified herein. Factor from 56-hour workweek to 40-
hour workweek is .714; Factor from 40-hour workweek to 56-hour workweek is 1.4.
b. The employee will be granted a ten percent (10%) increase above his/her base salary based
on the assignment to normal working hours that differ from suppression personnel.
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27.03

27.04

27.05

27.06

27.07

27.08

Hours of Work

a. The regular hours of work for an administrative position will consist of a 40-hour workweek.
A flex-schedule may be offered under conditions identified by the employee’s immediate
supervisor and approved by the Fire Chief.

b. Overtime may be required in order to complete assignments and/or complete additional
tasks. This overtime shall be approved by the immediate supervisor prior to incurring the
overtime.

c. Employees will not be available to work overtime on days they are assigned to administration
unless authorized by the Duty Chief. Employees are authorized to work up to 48 hours of
overtime per week without prior approval on their scheduled days off.

Vacation Leave

a. When an employee changes from one work schedule to another as a full time assignment,
the employee’s accrual rate and accumulated vacation bank will be adjusted in accordance
with the ratio as specified herein. Factor from 56-hour workweek to 40-hour workweek is
.714; Factor from 40-hour workweek to 56-hour workweek is 1.4.

b. Any previously scheduled vacation prior to appointment or assignment will be honored by
the District. Any future vacation use shall be with the approval of the supervisor.

Holidays

a. The employee will be granted recognized holidays off as per the Administration schedule
(Misc. employees MOU) if it falls during their assignment to Administrative Position.
Employees will be required to use vacation time for the holiday.

Physical Training
a. In accordance with the MOU, physical training is a voluntary program and should be
completed during non-work hours.

Emergency Response

a. Members of the bargaining unit that are working a full time administrative position will
remain subject to emergency callbacks.

b. Members of the bargaining unit that are working a full time administrative position will not
participate on a Stand-by Crew unless directed to do so by their immediate supervisor or by
the Duty Chief.

Use of District Vehicles

a. Members of the bargaining unit that are working a full time administrative position will be
allowed the use of a district owned/leased/rented vehicle for the purpose of commuting to
and from work and for business purposes. The value for the use of the vehicle will be
reported as a taxable fringe benefit as established by IRS Regulations and the District’s
Administrative policy. The District will report the value in the manner allowed by IRS
regulations that has the least tax impact to the employee. This section may be modified
based upon IRS regulations and the individual’s administrative assignment.
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27.09 Training
a. Employees will be allowed to participate during normal business hours in any training that is
scheduled or mandated in order to retain professional certificates or as otherwise deemed
necessary by the immediate supervisor. Any additional schools, certificates, or classes must
be approved by the immediate supervisor.

27.10 Return to Suppression
a. Upon completion of the administrative assignment, the employee will return to his/her
previous rank held at the time of accepting the appointment unless the employee has been
promoted to another position/rank. All seniority will continue as specified in the MOU.

ARTICLE XXVIII  CALL BACKTO DUTY

28.01 Call Back Defined: call back work is defined, as work required of an employee who, following
completion of the employee's workday or workweek and departure from the employee's work site, is
unexpectedly ordered to report to duty to perform necessary work.

28.02 Call Back Compensation: employees who are called back shall receive a minimum of four (4)
hours’ compensation.

28.03 Hours Defined: hours worked shall be calculated beginning at the time the call back is received
and acknowledged by the employee and ending when the employee is relieved of duty.

28.04 Stand-by Crews Defined: suppression personnel who have signed-up and agree to respond, as
requested, for a twenty-four (24) hour tour of duty, or any portion thereof.

28.05 Standby Crew Compensation: personnel will receive $100.00 per 24-hour tour of duty, or any
portion thereof, except if a Stand-by Crewmember accepts and works more than 20 hours of volunteer
overtime during the stand-by tour.

28.06 A stand-by tour of duty shall begin at 0800.

ARTICLE XXIX LIFE INSURANCE

29.01 The District shall provide a $25,000 life insurance policy for the employee and $1,000 life
insurance policy for employee's dependents. The policy shall include accidental death and
dismemberment coverage.

ARTICLE XXX DISABILITY INSURANCE

30.01 The District shall provide long-term disability insurance provided by California Professionals
Firefighters Association.

ARTICLE XXXI PHYSICAL TRAINING
31.01 The physical training program shall continue to be a voluntary program.

ARTICLE XXXII MANDATORY MESS

32.01 All members of the fire suppression bargaining unit (on shift) shall participate in a mandatory
mess. There will be no District contributions. Exceptions to this article for participation shall only be
for religious, dietary, or medical reasons.
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ARTICLE XXXII FAIR LABOR STANDARDS ACT (FLSA)

33.01 The District claims a 7k exemption for the purpose of establishing a work period. It will consist
of a 24-day cycle, meaning that overtime provisions become applicable to non-exempt employees after
182 hours have been worked in that specific work period. For the purpose of calculating overtime, use
of vacation, jury duty, and sick leave, including bereavement leave, shall be considered as time worked.
Any work time lost due to a work related injury shall also be considered as time worked.

33.02 The District will continue the use of time cards for non-exempt employees. Time cards will be
submitted on the day following the end of the work period.

33.03 If any provisions of the Fair Labor Standards Act are held to be non-applicable to fire service
personnel, the conditions imposed as a result of the act will be null and void. A re-opener of negotiations
will occur at that time.

ARTICLE XXXIV  SEVERABILITY

34.01 This Memorandum is subject to all current and future applicable Federal, State, and local laws.
All ordinances, rules, regulations, and policies shall be subject to the appropriate revisions, amendments,
and deletions necessary to conform to the purpose, intent, and application of the provision of this
Memorandum.

34.02 If any article or section of this Memorandum is in conflict or inconsistent with such applicable
provisions of Federal, State, or local laws, the parties shall, where applicable, meet and confer or meet
and consult for the purpose of arriving at a mutually agreeable replacement for such article or section.
The validity of the remainder of this Memorandum shall not be affected thereby.
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PASSED AND ADOPTED at a regular meeting of the Board of Directors of the Rancho Santa Fe Fire
Protection District on December 13, 2023.

James H Ashcraft Brian Schfid
President, Board of Directors Engineer
=2
Randall Malin Trever Krueger
Member, Board of Directors Captain
Cx (o
O (o
Correy“(?éoper
Captain

o

Chase Cantrell
Captain
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EXHIBIT A

The following wage schedule becomes effective January 1, 2024

Position

Firefighter/Paramedic EYZIIVEL 101,701 106,786 112,125 117,731 123,618
Monthly 8,475 8,899 9,344 9,811 10,301
Semi-Monthly 4,238 4,449 4,672 4,905 5,151

BASE Rate Hourly 34925 36.671 38505 40.430 42451

Engineer/Paramedic [LGllIEL 109,610 115,090 120,845 126,887 133,231

Monthly 9,134 9591 10,070 10,574 11,103
Semi-Monthly 4,567 4,795 5,035 5,287 5,551
BASE Rate Hourly 37.641  39.523 41499 43,574  45.752

Captain [N 126,449 132,771 139,410 146,380 153,699

Monthly 10,537 11,064 11,617 12,198 12,808
Semi-Monthly 5,269 5,532 5,809 6,099 6,404
BASE Rate Hourly 43.423 45.594 47.874 50.268  52.781

* Wage schedule for demonstrative purposes only
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EXHIBIT A

The following wage schedule becomes effective January 1, 2025

Position

Firefighter/Paramedic LYW LUE] 106,786 112,125 117,731 123,618
Monthly 8,899 9,344 9,811 10,301
Semi-Monthly 4,449 4,672 4,905 5,151
BASE Rate Hourly 36.671  38.505 40.430 42451

Engineer/Paramedic [WliI'E] 115,000 120,845 126,887 133,231

Monthly 9591 10,070 10,574 11,103
Semi-Monthly 4,795 5,035 5,287 5,551
BASE Rate Hourly 39.523  41.499 43,574  45.752

MAnnual 132,771 139,410 146,380 153,699

Monthly 11,064 11,617 12,198 12,808
Semi-Monthly 5,532 5,809 6,099 6,404
BASE Rate Hourly 45,594 47.874  50.268 52.781

129,799
10,817

5,408
44.574

139,893
11,658
5,829
48.040

161,384
13,449
6,724
55.420

* Wage schedule for demonstrative purposes only

24| Page Eff Jarve 'y ., 2024 December 31 20256




EXHIBIT A

The following wage schedule becomes effective January 1, 2026

Position StepA StepB  StepC

Firefighter/Paramedic [GLiUE] 112,125 117,731 123,618 129,799 136,289
Monthly 9,344 9811 10301 10,817 11,357
Semi-Monthly 4,672 4,905 5151 5,408 5,679

BASE Rate Hourly 38.505 40430 42451 44574 46.802

el Annual 120,845 126,887 133,231 139,893 146,887
Monthly 10070 10,574 11,103 11,658 12,241

Semi-Monthly 5,035 5,287 5,551 5,829 6,120
BASE Rate Hourly 41499 43574 45752 48040 50.442

Captain [y 139,410 146,380 153,699 161,384 169,453

Monthly 11,617 12,198 12,808 13449 14,121
Semi-Monthly 5,809 6,099 6,404 6,724 7,061
BASE Rate Hourly 47.874 50.268 52.781 55420 58.191

* Wage schedule for demonstrative purposes only
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